
We found a decision 
Thanks Thanks to many years of experience in 
event industry and problems investigation 
of employees’ motivation, Rockets team 
created a unique program “Event Vitamin”. 
It not only increases the motivation of 
employees but also solves many strategic 
questions in company development. 

This instrument helps estimaThis instrument helps estimate the 
happiness level of each employee and 
also the happiness level of the whole 
company. With help of this instrument we 
detect the problems and make a tasks 
plan. This approach helps to consider 
individual aspects of each group of 
company employees. When we decompany employees. When we detect 
weak sides and determine goalswe make 
a events plan for the whole year. All 
events are directed on motivation and 
employees involvement that will increase 
their work productivity. 

But not all events which are included into 
the program have the entertainment 
component. There can be team building 
trainings, coach sessions, business 
games, conferences, quests and other 
events which do not require contractors. 

Event Vitamin: advantages 
●  Allows to investigate the motivation level of the person 
●  Improve the understating of employees behavior process 
●  Increase productivity of individual and collective work
●  Is the great motivation of workers in accepting of changes and development 
of positive strategies of behavior in transition periods 
●●  Helps the employees to find out personal motivation. 
 
Event Vitamin helps to build the company behavior in the moments of 
complicated organizational changes and transformations:

●  Consolidation and merge 
●  Employees turnover 
●  Rebranding 
●●  Owner change 
●  Company strategy change and so on 
 
And the main thing is that program Event Vitamin includes the estimation of 
efficiency. With the help of it the weak zones in the event organization system 
are detected and corrected. It increases the level of employees loyalty, which 
helps to consolidate corporate culture and to increase company expenses. 

That is why if you want That is why if you want to bring your corporate culture on the new level – use 
the possibilities of program Event Vitamin. Fill the brief and our manager will 

contact you soon. 

Fill the Brief

We offer you 3 secrets of efficient 
corporate culture: 

1. Training. 
TTo increase the work productivity and 
also to support the employees 
motivation, you need to improve their 
skills regularly. Uphold the 
development. Organize the corporate 
library, send workers to different kinds 
of trainings. 

2. Qualified HR-manager. 
This specialist supports a corporate culture 
inside the team. But it is important to divide the 
functions of recruitment and HR, each position 
should be separated. 

33. Regular informal 
communication. 
Once in 3 months it is important to organize an 
event. It is not necessary to organize a huge 
event. You can carry out team building, 
corporate event and just excursions. 
A consolidaA consolidated team is the indicator of a strong 
corporate culture

How to improve the corporate culture

1. Company philosophy 
2. Value system 
3. Rules and standards of behavior 
4. Office design 
5. Employees appearance 
The company has diffeThe company has different quantity of corporate culture elements which are 
formed individually. 

Corporate culture elements: 

Corporate culture is a unique style of all company employees’ behavior which is 
formed in the process of adaptation to the environment.

Researches show that companies which 
introduce new motivation systems 
increase sales level significantly. You see 
that employees with positive attitude in 
comparison with pessimistic colleagues 
gain on 37% more for the company. And 
also happy employees more often (more 
than 31%) achieve set goals. A than 31%) achieve set goals. A 
motivated team is a base of a successful 
increase that is why the employees’ 
turnover decreases on 28% which allows 
companies to economize on 
employment on 50%. 

Modern HR specialists know a lot of 
ways how to increase a corporate 
culture. But many companies carry out 
team buildings, conferences, awarding 
ceremonies for many years and can’t get 
desired results. The motivation of 
employees does not increase. What shall 
we do in this case? we do in this case? 

Why corporate event 
is the base of effective 
corporate culture?


